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Research guides the investment 

• One million women are missing from the 
labor force compared to pre-pandemic. 

• Investing in developmental experiences is a 
primary way to retain talented women 
leaders.  

• Companies with more women executives are 
more profitable, inclusive, and resilient.   

• Effectively planned time away cultivates a 
more positive approach to work and 
increases engagement. 

 

Here’s what we’ve heard: 

"I loved so much about this experience! The location, the 

events and the company were all incredible. The ability to 

spend time with exclusively women leaders was probably the 

most special to me. It's so rare in a world where all of my 

peers and leaders tend to be men." 

“The Immersion experience completely took me out of my 

'real life' in exactly the way I needed it to, at exactly the right 

time. I have taken away a new sense of purpose, and more 

energy and positivity to approach what’s next.” 

Leadership Immersions for Women 

Nova Leadership Immersions are at 

the intersection of: 

 Strengthening your company’s 
leadership pipeline, 

 Providing individualized development 
focus, and 

 Creating better business outcomes. 

        

To register or learn more visit: 

novaleadership.com/womens-leadership-retreats 

 

 

Source data: U.S. Chamber of Commerce / Women in the Workforce / 2022  

 


